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The Pastor Search Team was screening candidates for the senior
pastor position (step 7) at the last report to the church in
November. That phase was completed and a smaller set of
candidates was defined.

Additional information was gathered about these candidates and
their current churches, and the team listened to services and
sermons for each candidate. With continued prayer the list of
approximately twenty candidates from screening was reduced to
fewer than five select candidates (step 8).

Some of these candidates previously provided resumes and others
were recommended to us from a variety of sources including
church members. The team made initial contact with each
candidate to begin determining interest by both parties (step 9). In
parallel, new candidates were screened as additional
recommendations surfaced.

Our full team then met with each candidate by video conference in
“get acquainted” sessions where each team member introduced
themselves and candidates had an opportunity to give more detail
about their background (step 10). In some cases, a candidate’s wife
also participated in these discussions.

Since sound doctrine is critical to leading our church, the team
sought outside help in developing and assessing a doctrine
questionnaire. Each candidate is requested to respond to the
questionnaire and then it is discussed further (step 11). The next
step is to more formally check references and background for each
candidate (step 12).

The team appreciates your patience and prayers for the search
process. We also ask that you pray for our future pastor known
only to God at this time.


